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ABSTRACT
Objectives: To identify and analyze the discursive statements that characterizes the 
training of human resources in nursing in the 1940s by the Brazilian Red Cross. Method: 
The approach of the documentary sources was through the assumptions of the Historical 
Method and they were questioned by using the thought of Michel Foucault. Results: 
Historically, a peculiar model, the military teaching model, influenced the training 
of human resources in nursing, especially in the 1940s. The Brazilian Red Cross was 
linked to the Ministry of War and its nursing education had an emphasis on moral 
conduct, discipline, and respect for hierarchy, culminating in the production of nurses’ 
“docile bodies”. The attributes expected of nurses constituted the triad in the professional 
formation identity at that time: dedication, discipline and obedience. Conclusion: The 
military model still reverberates practices in training of nurses in the present, as in the 
management, care and education in nursing.
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INTRODUCTION
The field of human resources in health, especially 

nursing, both in training and professional practice, is 
a valuable object of study to question the constitution 
of knowledge, powers and practices of subjectivation of 
health professionals. Efficacy, efficiency and effective-
ness can historically be reflected from perspectives that 
allow the understanding and, above all, the question-
ing of truths legitimated throughout the history of the 
profession. In this sense, the role of education, wheth-
er graduation or permanent education, is particularly 
considered a driving force for constituting the expect-
ed traits in the practice and social representation of the 
nursing professional.

The history of nursing (HN), more than access-
ing knowledge of the past, has been a way for students, 
professors and professionals to raise new questions for 
“truths” given or supposedly “consolidated”, particularly 
in spite of current practices in the management of human 
resources and constitution of the professional identity of 
these agents over time(1). History is useful for profession-
als, as the events may be linked to the present, and thus 
allow the feeling of strangeness towards practices that, 
because they are so “common” and “normal”, remain su-
perficial and unquestioned. The history of the profession 
is one of the disciplines included in the undergraduate 
curriculum and should be the guiding principle to discuss 
and foster the critical reflection of the nurse, as advocated 
by the Diretrizes Curriculares Nacionais dos Cursos de 
Graduação em Enfermagem [Brazilian National Curric-
ulum Guidelines for Undergraduate Courses in Nursing]. 
In this sense, history becomes a tool for deconstructing 
myths and untruths constituted by the strife of interests 
of each age(2).

The aforementioned aspects corroborate earlier studies 
in the HN with a focus on human resources, particularly 
in light of the requirements imposed by the labor market 
since the beginning of the professionalization of this oc-
cupation. In this study, we highlight aspects related to a 
specific historical context, the 1940s, in which the behavior 
and moral conduct of the woman/nurse prevailed, and fi-
nally some aspects recommended as priorities in nursing 
human resources in to meet the demand of interests of the 
socio-political context of that time.

In the case of studies in human resources in nursing, 
the majority focuses on workforce issues and permanent 
education. The production in these areas is justified by 
the quantity of nursing human resources in the health 
market and people management strategies. This number 
is stratified into three occupational categories: nursing 
auxiliaries make up the largest share, followed by prac-
tical nurses and registered nurses. However, a reversal of 
these numbers in the not-too-distant future is predicted, 
because public policies geared to education are allowing 
greater access to university education. Because of this, 
many nursing auxiliaries and practical nurses are pursuing 
undergraduate courses(3). 

Research in human resources with a historical approach 
is important for nurses as a way to revisit the past and 
know which conditions and forces consolidated practices 
and truths during the trajectory of the profession, whether 
in health services management, nursing services and/or in 
direct patient care. In this sense, the people engaged in care 
are decisive in the production of health care and should 
be understood, studied, questioned and comprehended re-
gardless of the complexity of the current health care sys-
tem, whether private or public(3).

Despite the increasing number of works produced on 
the HN, this area still receives little value by nurses in 
Brazil. Most of the studies developed in the HN uses the 
perspective of individual and interpretative issues of some 
periods of Brazilian nursing. These studies would reach 
even greater relevance  if they analyzed and discussed its 
object under the prism of questioning. At all times, we 
must seek to know the past through the following ques-
tions: How do we become what we are? What were the 
conditions of possibility that allow the reaffirmation of 
certain attitudes in the formation and consolidation of 
human resources in nursing? 

The HN is rich in sources that could be subjected to 
these issues, and thus affect their agents with discomfort, 
i.e., a critical eye on forces that hold sway in favor of pecu-
liar interests in which the professionals are inserted during 
professional practice. 

Considering human resources in nursing from a prob-
lematizing historical look, the object chosen for this study 
was the education model of the Escola de Enfermagem 
da Cruz Vermelha Brasileira, Filial Estado de São Paulo 
[Nursing School of the Brazilian Red Cross, State of São 
Paulo Branch] (EECVB-FESP) in the early 1940s, dif-
fused by the institution itself and legitimized by the pre-
vailing wisdom of that time; legislation, medical discourse 
and media resources. The choice is justified for being a pe-
culiar social and political context in the history of Brazil, 
whose relevance lies in the manners of thinking about how 
political interests and issues interfere directly or indirectly 
in nursing. 

The early years of the 1940s were marked by the out-
break of World War II (1939-1945), a conflict between the 
countries of the Allies bloc against the Axis, with a great 
belligerent repercussion in Europe. It is worth mentioning 
that in 1942, Brazil took part in the conflict as a supporter 
of the Allies, the bloc that included the United States. Al-
though there was no proper war in the Brazilian territory, 
the government at the time, with President Getúlio Vargas 
in charge, was spreading the atmosphere of war, in which 
the entire population should be prepared for the conflict(4). 
In this sense, nursing had a key role in leveraging women, 
and the health context, in demarcating spaces (public and 
private, male and female) and leveraging nationalistic and 
dictatorial policies in the Brazilian territory.

The objectives of this study were to identify and analyze 
the discursive enunciations that characterized the HR train-
ing in nursing, in the 1940s, by the Brazilian Red Cross.  
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Theoretical-philosophical framework 
The study was based on the thought of Michel Foucault, 

whose philosophizing consists in historiography as a tool for 
thinking about the present, not in search of truth, but ques-
tioning already given knowledge and practices. Foucault is 
considered the philosopher of visibilities, because his task is 
not to uncover what is hidden, but to make visible what, be-
cause it is so close and so closely linked to the agents, seems 
invisible. For the author, there is no absolute truth, but dif-
ferent truths about reality at different times, which meet the 
needs of power at a time, in a context(5). 

In this study, in order to question the discourses le-
gitimized by efficiency, efficacy and effectiveness in the 
production of knowledge, powers and subjectivities in 
human resources in nursing, the results were discussed in 
the light of power as a relationship of forces that con-
tinually goes through the agents and produces effects of 
knowledge and subjectivation.

It is through subtle mechanisms of disciplining, in visible 
games of power, that subjectivities are produced. Power is 
treated here as a set of strategies, tactics, pacts, alliances and 
complicities manifested through complex sets of postures, 
gestures, words, silences, threats, rewards, peculiar forms of 
expression, networks and crossings of relationships(6).

METHOD
Considering the object and purpose, the study was 

conducted by the Historical Method, whose heuristic 
phase stemmed from the selection and organization of 
the sources, followed by the hermeneutic phase for the 
questioning and interpretation of documents. The sourc-
es were composed of nursing-related text and image 
publications of the newspaper “A Gazeta”, from the pe-
riod of 1940 to 1945, as well as other historical sources, 
as the EECVB-FESP Regulation of 1940, and diaries 
with curriculums from the period. The documents are 
preserved in the Public Archive of the State of São Pau-
lo and in the collection of the Brazilian Red Cross – São 
Paulo State Branch. 

Collection was performed in the years of the PhD 
of one of the authors (2010-2013), defended in 2014 
in the Graduate Program in Nursing Management 
(PPGEn) at the School of Nursing of the University of 
São Paulo. The compilation of the documents was per-
formed using a digital spreadsheet developed accord-
ing to the enunciations identified in the collection that 
had a direct or indirect relationship with the discourse 
of human resource training in the period, which were 
the publicized aspects of the student/nurse graduat-
ed from EECVB-FESP represented through the dis-
course on being female and being a nurse, and on the 
issue of clothing , i.e., nurses’ uniforms.

Therefore, it is a study of historical-documentary ap-
proach. The consulted documents are in the public do-
main and there was no involvement with human beings. 
However, all ethical principles in research were observed, 
such as obtaining an authorization from the Brazilian Red 

Cross – São Paulo State Branch, where documents were 
consulted. The other documents belong to Public Archives, 
such as the one of the State of São Paulo, in Brazil, and 
their use and reproduction in academic research is autho-
rized, since they are also in the public domain.

Data analysis was based on methodological mech-
anisms created from the interpretation of the writings 
of Michel Foucault, who believes that in the archaeo-
logical work there are two possibilities to consider in 
the analysis of discourse: the first one regards the con-
stitutive nature of discursive elements and the second 
regards interdiscursivity and intertextuality in discursive 
practices. In this perspective, the analysis of the empir-
ical material was performed according to the following 
steps: pre-analysis (reading and pre-categorization), 
re-reading and highlighting themes, questioning, theo-
retical support, composition/re-composition. 

RESULTS
The discourses of the Brazilian Red Cross, as the po-

litical locus of human resources training in nursing in the 
1940s, depict the production of “docile bodies” in this area. 
In addition, the following results revealed that the mech-
anism of the pedagogical model of the Escola de Enfer-
magem da Cruz Vermelha Brasileira has not only fostered 
the building of a supposed professional identity, but also 
designed it from the military model, creating possibilities 
for women’s emancipation.

The selection and interpretation of the documents 
allowed the compilation, in this study, of the following 
enunciations: EECVB-FESP as an institution that pro-
duces a specific model of human resources in nursing, the 
woman in the political discourse, the production of docile 
bodies, the pedagogical model and professional identity 
arising from the military model as the leashing strategy of 
this school. From the enunciations that emerged during 
the handling of documents, it is possible to understand 
that nursing was a key part of the Vargas dictatorship 
strategies. The appeal of care to women and comparing 
the nurse to the caregiver and nation guardian were tools 
in the search for the population’s sympathy towards the 
model of Vargas’s “New State”.

Although it has arisen in a teaching model in which 
the disciplinary rules and moral conduct prevailed, guided 
by the servile role and docility of subservience to the male 
figure, the nursing profession was one of the ways found by 
women to rise and conquest the public space, whether in 
school, at work or in the political sphere.

Such enunciations have provided clues and intellectual 
framework for a historical look in which it is possible to 
question present practices in the training, management and 
caregiving action of human resources in nursing. In this 
sense, one must not ask the whys of such behaviors, phe-
nomena or certain events, but what are the conditions of 
possibility with which certain practices are produced, legit-
imized and taken as truths when it comes to understanding 
the context of human resources within institutions.
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DISCUSSION

The Brazilian Red Cross: production of Human 
Resources for care

The Red Cross is an internationally recognized institu-
tion since it was created in 1863 by Henry Dunant during 
the Battle of Solferino in Italy. It has always been based 
on the principle of neutrality and performed humanitarian 
activities freely in armed conflicts or situations of public 
calamity. The Brazilian headquarters were built in 1908 
and informally offered courses for human resources train-
ing in nursing from 1910 to 1914, when it officially opened 
its first course for training professional and Samaritan or 
volunteer nurses(7). 

HN studies skillfully broach the participation and 
representation of nursing between the First and Second 
World Wars, especially Brazilian Red Cross (CVB) nurses. 
However, in the 1920s and 1930s, that school decreased 
its activities as a training center, resuming them with ded-
ication in 1940. The representation of nursing in 1914 and 
1940 is explained by the coincidence of those periods and 
the beginning of the World Wars, because that school is 
based on training nursing professionals to meet an specific 
demand of a certain historical context(2,8). 

Within the framework of what was to be a woman, to 
be a nurse in the context of that time, it is noteworthy that 
the press captures and disseminates events, producing nar-
ratives that, instead of describing them, forge what is pre-
sented through a shift of the immaterial part of the event 
to an identity fixed within a discourse that defines both the 
speakable and what no one is allowed to say(9).

The journalistic discourse reaffirms itself all the time as 
a valuable resource for the “governmentalization” of the at-
titudes and values shared by the population with regard to 
the nature and sphere of activities of the work of the nurse, 
especially in the case of CVB (10).

From the findings, some questions guide the issue 
of subjectivities. How has the political context influ-
enced the HR training in nursing by the mentioned in-
stitution? What was the professional identity of these 
students/alumni? How were the discourses delivered at the 
time characterized? 

The discourse about women/nurses legitimized noto-
rious disciplinary and regulatory provisions both in media 
articles and in the Regulations of EECVB-FESP, especial-
ly when they disseminated a certain knowledge and behav-
ior that were inherent and expected from the woman of 
that time, how they were supposed to be and act in the 
social sphere.

The analysis of that period allows the understanding of 
EECVB-FESP as a field of power and knowledge fostered 
and incited by several institutions that emanated discours-
es and practices at the time: family, religion, arts (especially 
cinema), school and mainly the hospital, besides discursive 
and non-discursive practices in the political field that regu-
lated the aforementioned ones. All of them were legitimat-
ed in the light of the journalistic discourse.

Women in the political discourse and the 
production of docile bodies

The foundations of the 1940s in Brazil were a dictatori-
al government that resonated in the social division of labor, 
the alliance between the Church and the State in the dic-
tates about male and female spaces as well as female sub-
mission and the reclusion of women in the private space. In 
this sense, women represented most of the nursing HR and 
the CVB, an organization institutionalized by the govern-
ment and the church, knew assertively how to use female 
qualities to reproduce and legitimate the occupations that 
were appropriate for women. 

EECVB was depicted daily in the media as an oppor-
tunity for women to act in favor of the nation. Women’s 
features as femininity, sweetness and subservience were 
requisites valued by the State and legitimated by the 
Church. Both were considered by Foucault as disciplinary 
institutions, i.e., they take individuals away from family 
and society in order to shape conducts, discipline behav-
iors and format thinking, for that is how they control time, 
space and the knowledge of subjects(11). Those were conve-
nient strategies in the production of docile bodies useful 
for the political interests at the time.

Foucault considers every educational system a political 
way to maintain or modify discourses through its power 
and knowledge(5). In this way, the philosopher invites us 
to think language beyond what it means, as truth, whether 
temporary or permanent, but truth. He also highlights the 
several ways in which it may be told, the manners and cre-
ative diversity to tell this or that truth(6).

“Truth” may take the form of science, scientif model 
or enunaciations produced in the institutions and control 
practices. In this case, the knowledge of EECVB-FESP 
produced processes of subjectivity with specific character-
istics as a part of ethical discernment, to do or not to do 
something, to serve the motherland or not(2).

In 1942, when Brazil declared its participation in the 
war, the CVB magazine published several issues in simu-
lating Brazilian women’s voice towards President Getúlio 
Vargas. In these notes, women declare unconditional sup-
port and being ready to fulfill their “women’s duty”. 

In the Foucaultian perspective, it may be inferred that 
EECVB-FESP worked in a certain way as a “disciplinary 
institution” that aimed at controlling not the students’ time, 
but their bodies, duties and actions, shaping behaviors. 

It was an institution specialized in education, and that 
implied total discipline of the student’s existence, rules that 
exceeded its apparently precise purposes.

In the context of human resources management in 
nursing, or people management, the development prem-
ises of nurses are the imperatives dictated by the job 
market, interests that are presented most of the time in 
a subtle and imperceptible manner, but have the purpose 
of leashing agents to serve the interests of the established 
power. The highlights of this line of reasoning are: disci-
pline, control, demarcation of time and space, and legiti-
mation of consolidated knowledge in the health field. In 
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the knowledge field, nursing has always been recognized 
for the doing, moral conduct and behavior rather than 
intellectual knowledge, which another area of health is 
recognized for(12).

In analytical reflection, the historical-social context 
must be considered when the analysis is based on the 
production of human resources in nursing, i.e., the pos-
sibilities that enabled us to become what we are is always 
mandatory in the Foucaultian analysis. The strategies for 
producing docile bodies in human resources are aimed 
at the relations of forces of a certain strife of interests. 
Just like Vargas’ dictatorship had its strategies, the pres-
ent has its own, leaving the professionals with the passive 
displacement to become critical agents of their time, of 
their know-how-to-do, know-how-to-know, and, above 
all, know-how-to-be.

The pedagogical model and professional identity 
from the military model

In nursing training, the model of EECVB fostered 
the identity construction from the perspective of the 
education marked by military prerrogatives spread by 
school. Professional identity refers to the feeling of be-
ing part of a certain professional unit, with its common 
symbolic body of intellectual and moral qualities(13). It is 
formed in different moments, starting in the classroom, 
followed by the first contacts with the object of care 
(in the case of nursing), interacting with other agents 
as the experiences happen in daily practice, in constant 
professional development(14).  

Although this term is widely discussed nowadays, it is a 
challenge to analyze and discuss the pedagogical model at a 
time when knowledge was not built from the development 
of competences, which means that teaching, regardless of 
the area of knowledge, was reproduced from the holder of 
knowledge – the teacher – to the learner, characterizing 
passive leaning.

The normalization of conducts is clearly identified in 
the biomedical approach of elementary nature of the cur-
riculum in the EECVB-FESP Regulation of 1940. The 
term “notions” that precedes the names of the subjects 
emphasizes the superficiality with which the theoreti-
cal content was delivered, for intellectuality and depth of 
knowledge were limited to the physician(8). The other sub-
jects, such as Work Ethic, were based on moral conduct, 
religiousness and obedience, highlighting the docile profile 
expected in the actions of nurse towards the patient and 
the other members of the healthcare team(15). 

It is relevant to remember that, in Brazil, the connec-
tion of nursing with women, due to innate qualities and 
skills considered innate to them, is quite evident in the ear-
ly 20th century(16). The cause of female subordination would 
be related to the symbolic association of women with na-
ture, while men would be symbolically connected to the 
public sphere. Women would be linked to the symbol of 
nature for being the provider of life and the caregiver in 
the house, and their bodies put them in social roles that 
are considered inferior to those of men in the cultural pro-

cess and in relations of power, causing the depreciation of 
women in fields of power.

Within a family context, the woman is given the cul-
turally built social role of taking care of the children and 
of the house, a classification scheme linked to the sub-
jectivity. When women “invade” the public environment, 
they may suffer discriminatory processes, because the 
same positions of men in the public space may lead to 
unequal distribution of resources, which are understood 
as power, prestige and status(13).

In this sense, this study aimed at reflecting on the cross-
ings of networks of power that existed within the school 
field, and still exist, especially in the fields of practice of 
nursing professionals. Passivity and resilience still are com-
petencies expected and developed in human resources 
within institutions. It is noteworthy that subjects are im-
mersed in institutions from the moment they are born un-
til their death; whether they be family, school, religion, etc. 
“Institutions” come from the etymological sense, “to insti-
tute” (to establish, to decide) meanings literally connected 
to educational and religious precepts.

It may be stated that the choice for nursing represented 
a possibility of reconciliation between the religious moral-
ity and professional emancipation, which is why so many 
young women chose the nursing career as a possibility of 
exploring the public space(14). 

According to Foucault(5), “the important point is 
to know in what forms, through what channels, flowing 
through what discourses power reaches the most tenuous 
and individual conducts. Which paths allow it to attain the 
rare or almost imperceptible forms of desire, in what way 
the power penetrates and controls everyday pleasure — all 
with effects such as refusal, blocking, disqualification, but 
also incitement, dissatisfaction; in short, polymorphous 
techniques of power.”

In the discriminatory context of role segregation accord-
ing to sex, other institutions - school among them - kept 
reproducing and producing spaces for such inequalities.

Foucault, studying the articulations between power 
and knowledge, reports that different knowledges in-
tertwine and organize themselves to become a will to 
power. In his understanding, power, in its positivity, is 
related to the production of knowledge, whether for the 
purposes of transformation or leashing. However, power 
acts on free subjects, in which there is always the virtual 
possibility of resistance(12).

In this light, school can be understood as a privileged field 
of power and production of subjectivity. It is a space that al-
lows a network of crossing of several powers, with the emer-
gence of areas of tension, of correlation of forces, of the exer-
cise of power, institutional strives of power/knowledge/truth 
which delimit and constitute the different levels of subjecti-
vation of the training process; in the case of EECVB-FESP, 
a markedly militarized nursing(17).

Examples of knowledge of this school can be identified 
from documents legitimated as a source of knowledge that 
is inherent to the “good mother”, the “good nurse” and ex-
emplary woman produced by CVB.  
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Nursing as conditions of possibility for female 
emancipation

Femininity, in recent centuries, has been a ground on 
which discourses from various institutions proliferate, in 
addition to influencing subjects themselves. The present 
study is contextualized in a period marked by great mobi-
lization in favor of female emancipation, and nursing also 
had an active participation in movements driven by leading 
nurses during that period(14). 

There are no clear signs of the participation of 
EECVB-FESP in the articulation of the issues that 
fostered the feminist movement at the time. However, 
one of the most prominent leaders in nursing in the 
period, Edith de Magalhães Fraenkel, who graduated 
from this school, was a friend and fought with Bertha 
Lutz for the feminist cause in Brazil(18). Bertha, since 
the early 20th century, became known to the general 
public by advocating the expansion of civil and politi-
cal women’s rights(19).

Although contradictory, the assertion of feminist 
movements articulated by nursing date from Florence 
Nightingale. In this sense, there are authors who consider 
her “feminist”, especially for her family’s displeasure when 
she decided to become a nurse and for Nightingale’s rejec-
tion of the social expectations for a woman in the Victo-
rian Era. However, other authors disagree with this idea 
when reflecting on some attitudes from Nightingale that 
were contrary to the feminist view at the time, such as 
not agreeing with the admission of women in the medical 
profession and not agreeing to participate in the Women’s 
Suffrage Movement Society, for women’s vote and expand-
ing their rights in the English society(20).

The reason why there seem to be no records of the in-
volvement of EECVB-FESP can be answered through 
publications of the time. The authors of daily newspaper 
chronicles signed with pseudonyms, and their texts made 
clear that any movements with feminist or emancipative 
traits were not desired in the Vargas dictatorship. However, 
female nurses with distinguished achievements emerged 
during this period of war and knew how to identify es-
cape routes in the profession – make themselves noticed 
and take advantage of these benefits, especially in favor of 
female emancipation. 

It was during the “New State” that President 
Getúlio Vargas regulated, among other issues, female 
work – which, in addition to strengthening the eman-
cipation of women, contributed to their reconfigura-
tion in Brazilian society(21).

The expansion of the media, through newspapers, 
magazines, radio, cinema and telephone, favored the 
breaking of the traditional female image and the struc-
turing of a new social order. Contrary to what is said, 
one should pay attention to the forged image of nursing 
during war. “Even though labeled by stereotypes created 
by male domination, the professionalization of nursing 

was predominant in the emancipation of women, high-
lighted and valued by its noble mission”(16).

The press, during World War II, offered prominence 
to the subject of women, especially when relating them 
to military aspects. The “A Gazeta” newspaper had a sec-
tion named “Página Feminina” [“Women’s Page”], and 
between the various subjects “suitable for women” in 
society, gave distinction to Brazilian or American nurs-
es, depending on the alliances between Brazil and the 
United States that were made in that period. This prom-
inence directed at the nurse also conferred the effect of 
appeal and consolidation of a expected profile of wom-
en in society, which is explained by Foucault as lines of 
forces from a discourse that institutionalizes it, legiti-
mizes it as a device, a historic urgency(22). In the daily 
newspapers of the time it is possible to observe the ex-
altation of nursing, also represented by the film industry, 
in addition to the aspects of military uniforms tailored 
for nurses and published in the local press. It is worth 
saying that they were always inspired by the American 
model as a legitimation of the discourse.

Nursing was not out of one of the most successful 
endeavors of the Good Neighbor Policy in the media, 
especially in movies and newsreels about the United 
States. The artifices employed in this conquest orches-
trated the production of reciprocal empathy in the com-
munication area(4). 

It is important to realize that, even when it comes to 
film characters, the print media published a heroic and hu-
manitarian image of nurses, although they have also been 
represented by sensual pin-upsa during both world wars. 
Thus, the appeal and the interests of various media and 
fields of practice of the profession in favor of recognition 
and identification of social agents should be noted.

FINAL CONSIDERATIONS
This study deals with three historical perspectives: the 

CVB training of nurses, the expected social role of women 
and the ways that nursing provided for the rise of women 
in that context. Those are lines of thought that enable us 
to reflect on the reproduction and production of human 
resources in nursing in a given period of Brazilian histo-
riography, and also that some strategies are repeated almost 
imperceptibly in the present day.

The study allows us to observe that, like the history of 
life, the history of institutions, the history of managerial 
practices, particularly of the human resources manage-
ment in nursing, should receive a questioning historical 
look, thus fostering a critical reflection by both the pro-
fessionals of this area, and nursing students in all levels of 
their education.

The analysis of the media documents and regulation 
of the school at the time are tools that can demonstrate 
the techniques of docility, discipline and leashing to 
which nursing was subjected in order to produce work-

a Pin-up is a kind of art that was very diffused in both world wars and whose sensual images were produced on a large scale and had a strong appeal in pop 
culture. Intended for informal display, pin-ups constitute a mild type of eroticism. Women considered to be pin-ups are usually models and actresses; however, it 
is possible to find other types of pin-ups that are the more “well-behaved”, but also use the pin-up erotic connotation.
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force suitable to fulfill the assumptions of existing inter-
ests. However, nursing has opened paths for women in 
the public space and masterfully reframed the profession 
with its own knowledge, in view of the associative, politi-
cal, scientific and legislative achievements it has obtained 
since the 1940s.

RESUMO
Objetivos: Identificar e analisar os enunciados discursivos que caracterizam a formação de RH em enfermagem, na década de 1940 
pela Cruz Vermelha Brasileira. Método: A abordagem das fontes documentais se deu através dos pressupostos do Método Histórico, 
problematizado a partir do pensamento de Michel Foucault. Resultados: Historicamente, a formação dos recursos humanos (RH) em 
enfermagem, sobretudo na década de 1940, foi influenciada por um modelo peculiar de ensino, o militar. A Cruz Vermelha Brasileira 
vinculava-se ao Ministério da Guerra e a formação em enfermagem tinha ênfase na conduta moral, na disciplina, no respeito à hierarquia, 
que culminava na produção de “corpos dóceis” femininos na enfermagem. Os atributos esperados da enfermeira se constituíam na tríade 
da formação da identidade profissional à época: abnegação, disciplina e obediência. Conclusão: O referido modelo reverbera práticas na 
formação ainda arraigadas na atualidade, seja no âmbito da gestão, da assistência e do ensino na enfermagem.

DESCRITORES
Enfermagem; História da Enfermagem; Recursos Humanos de Enfermagem; Cruz Vermelha. 

RESUMEN
Objetivos: Identificar y analizar los enunciados discursivos que caracterizan la formación de RH en enfermería, en la década de 1940 
por la Cruz Roja Brasileña. Método: El abordaje  de las fuentes documentales ocurrió a través de los supuestos del Método Histórico, 
problematizado a partir del pensamiento de Michel Foucault. Resultados: Históricamente, la formación de recursos humanos (RH) en 
enfermería, sobre todo en la década de 1940, fue influenciada por un modelo peculiar de enseñanza, el militar. La Cruz Roja Brasileña 
fue vinculada al Ministerio de la Guerra y la formación en enfermería tenía énfasis en la conducta moral, la disciplina, el respeto a 
la jerarquía, culminando en la producción de “cuerpos dóciles” femeninos en la enfermería. Los atributos esperados de la enfermera 
constituyeron en la tríada de la formación de la identidad profesional en la época: abnegación, disciplina y obediencia. Conclusión: El 
modelo referido reverbera prácticas en la formación enfermera arraigadas en la actualidad, tanto en el ámbito de gestión, asistencia y de  
enseñanza en  enfermería.

DESCRIPTORES
Enfermería; Historia de la Enfermería; Recursos Humanos de Enfermería; Cruz Roja.
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